






















increased by three percent (3%) to create the 2027 schedule. On January 1, 

2028, the 2027 schedule shall be increased by three percent (3%) to create 

the 2028 salary schedule. 

B. Each employee shall be eligible for annual step movement on the 2025, 

2026, 2027 and 2028schedule with step movement occurring on January 1, 

2025, January 1, 2026, January 1, 2027 and January 1, 2028. However, new 

employees hired subsequent to September 30th of any calendar year will 

remain at the first step until January 1st of the second calendar year following 

the calendar year in which they were hired. It is also understood that step 

movement shall continue on each January 1st after the expiration date of this 

Agreement. Notwithstanding this, upon reaching the last step of the particular 

salary grade, there shall be no further step movement or base salary 

increases until such time as a successor agreement to this Agreement is 

negotiated.

C. Upon an employee's reaching the maximum step, there shall be no further 

step movement during the life of this Agreement and the employee will 

become "off the schedule". Each employee who has been "off the schedule" 

shall be eligible to receive an increase of 4% his/her salary effective 

January 1, 2024, January 1, 2025, January 1, 2026, January 1, 2027 and 

January 1, 2028. Each employee who becomes "off the schedule" during the 

life of this Agreement shall be eligible for any of the above salary increases 

that occur subsequent to said employee becoming "off the schedule". There 

shall be no further base salary increases until such time as a successor 

agreement to this Agreement is negotiated. 

9.2 Permanent, Provisional and Contingent Permanent Promotions 

When an employee is promoted on a permanent, provisional or contingent 

permanent basis, he/she shall be placed at the same step in the new grade that 

the employee was at in the lower grade. 

9.3 Demotion and Exercise of Seniority Displacement Rights 

When an employee is demoted (voluntarily or involuntarily) or when an employee 

exercises his/her seniority to displace to a lower grade position as provided in 

ARTICLE 17 JOB SECURITY, that employee will move to the same step of the 

lower grade that the employee was at in the higher grade. 

9.4 Layoff and Recall 

When an employee is recalled from layoff in accordance with the provisions of 

ARTICLE 17 JOB SECURITY into the same title held at the time of the layoff, 

that employee shall be paid at the same step he/she was paid immediately prior 

to layoff. Effective January 1, 2019, when an employee is recalled from layoff in 

7 

ONEIDA COUNTY WHITE COLLAR UNIT January 1, 2024 - December 31, 2028 












































































